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YOUR RIGHTS AND RESPONSIBILITIES

Why does the college need a positive behaviour policy?

These guidelines are in place so that everybody at Dundee and Angus College — both students and
staff — clearly understand what the college expects of you, and what you can expect from the college.

2 YOUR RESPONSIBILITIES

2.1 Relationships
Everybody is responsible for supporting and encouraging positive relationships and behaviours.
We hope that you will grow and benefit from positive interactions with other students, academic
staff and the various other staff who are here to support your learning experience.

2.2 Equality & Diversity
At Dundee and Angus, we have a very strong and successful respect campaign, where we
expect you to treat others respectfully, equally and without prejudice. We’d like everyone to
show courtesy and respect at all times.

2.3 Spaces
Your learning can take place in any of the college spaces — from classrooms to workshops to
social areas. We hope that you will enjoy and respect the facilities that we are fortunate to have.

2.4 Property
We expect all students to treat college property and the property of others with care and
consideration.

2.5 Environment
Being green is high on the college’s agenda, and it is everyone’s responsibility to make that
happen.We’'d like to see you supporting this important work through little steps such as our
recycling initiative and taking note of other green ideas around your campus.

2.6 Clean Air Campus
The way we approach smoking has changed. Respecting smokers and non-smokers alike, this
year sees the launch of our Clean Air Campus initiative. This means that you are only permitted
to smoke in designated areas, meaning the main outdoor areas are clean, accessible and
enjoyable for everybody.

2.7 Travel
Travel is a big aspect of student life — whether it’s travelling to college, between campuses or
using college transport. We expect that you treat college and public transport with care and
consideration.

Updated: 05/05/21 - Version: 1.1 - Review Date: 05/05/24 Page 1 of 2

Once Printed/Downloaded, this is an UNCONTROLLED DOCUMENT. Refer to College Documentation Portal for latest version



POSITIVE BEHAVIOUR MANAGEMENT (A STUDENTS
GUIDELINE) — No LSGUO03

Prepared by: | Student Services Team Approved By: Vice Principal (People &
Performance)

DUNDEE AND ANGUS

You should be aware that these behaviour guidelines will apply to you both within and outwith
college. If you are representing Dundee and Angus (whether at external events, or simply getting the
bus) your behaviour reflects on all of us — positive and negative.

3 YOUR RIGHTS

The Student Partnership Agreement
The Students’ Association

All inappropriate behaviour will be managed in a fair and consistent manner. If required, the Students’
Association can help to guide and support you through this process. The Students’ Association is
here for you.

Below are the six key pledges from the Student Partnership Agreement, signed by the Students’
Association and College Principal (2014 - 2016):

3.1 Dynamic and Ambitious

Creating a learning experience for all students that enables them to succeed above and beyond
their course and expectations.

3.2 Delivering and Achieving

Ensuring enjoyable and challenging learning approaches and opportunities so that students can
achieve their full potential.

3.3 Developing and Accrediting

Giving every student opportunities to develop and receive fair recognition for their efforts and
achievements, both in terms of their academic and wider achievements.

3.4 Dedicated and Able

Staff and Students’ Association Officers that dedicate themselves to enhancing the experience
of students through providing an environment and opportunities within which they can thrive.

3.5 Diverseand Accessible

We will provide a College culture and environment that is inviting, vibrant and dynamic — whilst
celebrating and promoting diversity.

3:6. Direction and Accountability
From elected Student Association officers that are accountable to the student body, listen to the

student voice, ensure that students are central in decision making, and work as part of a
professional partnership with College staff.
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